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1. Pathway of a WP referee

Beginner Division 5 Division 2

Division 7 Division 4 Division 1

Division 6 Division 3

Recruitment

Start as Beginner

Promotion to next level = Criteria/Requirements

PRDP = Personal Referee's Development Plan

Highest Level WPRS = Division 1

SARA Panels - Selected onto - Start of new Pathway
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2. Beginners

Course Requirements
1. World Rugby level 1

2. Assistant Referee courses
3. Boksmart
3.. Online Exam and Certification
Rugby Ready
Introduction to match officiating

Introduction to laws of the game

Performance
1. Fitness = yoyo - 14
2. Exam - Write exam - 50%
3. One Performance review/ coaching report above 5.
4. Any High School match count as grading

will determine promotion to the next division/s 7/6
4. Attend 80% of monthly meetings for the year
5. Attend weekly regional meetings

6. Discuss performance with your regional coach
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Individual performance level based on Performance Assessment and referees ability

Appointment Matrix

1. Beginner referee will be appointed to the following games according to the matrix -
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3. Division 7,6 &5

DIVISION 7

e YOYO 14
* EXAM 50%

e Coaching
reportx1=5

DIVISION 6

* YOYO 14
e EXAM 50%

e Coaching
reportx1=7

DIVISION 5

e YOYO 15
e EXAM 55%

* PR reportx 2
=7

Course Requirements
1. World Rugby level 1

2. Assistant Referee courses
3. Boksmart
3.. Online Exam and Certification
Rugby Ready
Introduction to match officiating

Introduction to laws of the game

Performance
1. Fitness = yoyo
2. Exam
3. One Performance review/assessment above 7 x 2 reports

Individual performance level based on Performance Assessment and referee
ability will determine promotion to the next division/s.
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4. Attend 80% of monthly meetings for the year
5. Attend weekly regional meetings

6. Discuss performance with your regional coach

VIS

Appointment Matrix

1. Division 7 referee will be appointed to th e following games according to
the matrix -

D

2. Division 6 referee will be appointed to the following games -

3. Division 5 referees will be appointed to the following games -
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e Appointment e Appointment e Appoint
matrix matrix ment matrix

Divisions 7/6/5 = Foundation Phase in Referees Development - Building Law
knowledge essential
De B, Iy D, I S N

Referees Development = Determination/Motivation & Goals >

PRDP - Introduction to Personal Referees Development Plan = Coaching &
Develpment = Growth

1N D, D, L, N A D

Coaching & Develpment = Attendance of Weekly Regional Sessions vs Referees
coach vs Referees Development vs World Rugby Courses

Monthly Meetings/Weekly sessions/Courses = Referees Growth
N B L B, N TN Ny

Referees Growth = Promotion to higher Divisions >
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4. Division 4,3 & 2

DIVISION 4 DIVISION 3 DIVISION 2

e YOYO 15 e YOYO 16 e YOYO 17
* EXAM 55% * EXAM 60% * EXAM 65%

e Coaching e Coaching ® PR reportx 3
reportx 2 =7 reportx 2 =7 =9 average

1. World Rugby level 1 and 2

2. WR level & 2 Sevens
2. Assistant Referee & Technical Zone Management courses
3. Boksmart
3.. Online Exam and Certification
Rugby Ready
Introduction to match officiating

Introduction to laws of the game

Performance
1. Fitness = yoyo
2. Exam

3. One Performance review/ assessment above 7 x 2 reports

Individual performance level based on Performance Assessment and referee
ability will determine promotion to the next division/s.

ion4/3/2

4. Attend 80% of monthly meetings for the year
5. Attend weekly regional meetings

6. Discuss performance with your regional coach

IVIS

D

Appointment Matrix
1. See below..
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e Appointment e Appointment e Apointment
Matrix Matrix Matrix

Divisions 4/3/2 = Management Phase in Referees Development - How to Manage myself &
team of 3 to the benefit of the game? How do | manage the players?

L B 1N B, By, B D

Referees Development = Determination/Motivation & Goals vs CMO vs prematch planning vs
post match analysis?

PRDP - Personal Referees Development Plan = Coaching & Development = Growth
I Do Do N N B 5N

Personal coach & or Mentor to help with Coaching & Development = Attendance of Weekly
Regional Sessions vs Referees Development vs World Rugby Courses

Monthly Meetings/Weekly sessions/Courses = Referees Growth

Start Pre/post match planning & analysis
A L, Dy, I, ™ ™ Dy

Referees Growth = Working with team of three - Understand & Manage the game infront of
you vs Law application vs Materialism vs Dominance vs Managing Players
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5. Division 1

ourse Requirements
1. World Rugby level 1 and 2

2. WR level & 2 Sevens
2. Assistant Referee & Technical Zone Management courses
3. Boksmart
4. WR CMO Course

5. Online Exam and Certification
Rugby Ready

Introduction to match officiating

Introduction to laws of the game

Technical Zone Management
First Aid

1

Performance
1. Fitness = yoyo - 18
2. Exam =70%

3. Performance review above 7 x 3 reports

Individual performance level based own performace and PRDRA.

Promotion to next level dependant on SARA selection.

4. Attend 80% of monthly meetings for the year
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5. Attend weekly regional meetings

6. Discuss performance with your regional coach

D

Appointment Matrix

1. Division 1 referee will be
appointed to the following
games according to the matrix -
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Divisions 1 = Application Phase in Referees Development - How do | apply
myself to Manage the game by Understanding the picture infront of me?
Ba, I - F D,

Referees Development = Determination/Motivation & Goals vs CMO

PRDP - Personal Referees Development Plan = Coaching & Development =
Growth
. D I S D £ N

p

Personal coach & or Mentor to help with Coaching & Develpment = Attendance
of Weekly Regional Sessions vs Referees Development vs World Rugby Courses

p

Attending and leading discussions in Monthly Meetings/Weekly
sessions/Courses = Referees Growth
D B B D A B N

Referees Growth = Big Match temperament = Manage the team of three vs
Understand & Manage the game infront of you vs Law application vs
Materialism vs Dominance vs player management vs Managing coaches

)
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6. CONTACT DETAILS

JOEY KLAASTE-SALMANS
CHAIRMAN: WPRRS

Email: wpreferees.chairman@outlook.com

Mobile no: 0833719752

JEROME FORTUIN
VICE-CHAIRMAN: WPRRS
Email: jerome48504@gmail.com
Mobile no: 0832363459

BEN THERON
WP RUGBY: REFEREES MANAGER
Email: btheron@wprugby.co.za
Mobile no: 0832693590

FATIMA SAID

WP RUGBY: ADMINISTRATION OFFICER | MATCH SECRETARY

Email: fsaid@wprugby.co.za
Mobile no:0664729198

SOCIAL MEDIA PLATFORMS

&

www.wpruabvrefs.co.za

@wprugbyrefs

@WPRUGBYREFEREES

@09

@wprugbyreferees
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